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Stepping Stones Preschool
Safe Guarding and Promoting Children’s Welfare, Policy and Procedure

The Children Act 1989, The Children Act 2004 and 2006, Vulnerable Groups Act 2006, Working Together to Safeguard Children 2015 and the Prevent Duty guidance 2015 place a statutory duty on key people and settings to make arrangements to safeguard and promote the welfare of children.  Abuse and neglect are forms of maltreatment of a child.  Somebody may abuse or neglect a child by inflicting harm, or by failing to act to prevent harm.  Children may be abused in a family, in an institutional or community setting, by those known to them or more rarely by a stranger.  They may be abused by an adult or adults, or another child or children including via electronic media.  Stepping Stones preschool is committed to safeguarding children.

Child abuse is the term used when an adult harms a child or a young person under the age of 18

Child abuse can take many forms, all of which can cause long term damage to a child.  All practitioners are made aware that abuse does occur in our society and are trained in the recognition and reporting systems. Our primary responsibility is the welfare and wellbeing of all the children in our care and we will act to protect them.  This policy applied to all children, staff, committee member, volunteer, student and parents who used the setting.

Categories of abuse
Physical Abuse
Action will be taken if a staff member has reason to believe that a child has been physically injured, including deliberate poisoning, where there is a definite knowledge, or reasonable suspicion that the injury was inflicted or knowingly not prevented.

Indicators of physical abuse

· Children seem afraid of parents or carers
· Have bruises, black eyes, or injuries that cannot be explained convincingly.
· Have untreated or inadequately treated injuries.
· Show injuries to parts of the body where accidents are unlikely to happen, such as thighs, back or abdomen
· Have bruising which looks like hand or finger marks.
· Have cigarette burns or human bites.
· Have scalds and burns.
· Female Genital Mutilation or children at suspected risk of this.
· Injuries caused by dogs/pets

Sexual Abuse

Action will be taken if the staff team have witnessed occasions where a child indicated sexual activity through words, play and drawing or had an excessive preoccupation with sexual matters or had an inappropriate knowledge of adult sexual behaviour.

Indicators of sexual abuse

· Display sexual behaviour which doesn’t seem appropriate for their age.
· Pain, itching, bruising, or bleeding in the genital or anal areas.
· Genital discharge or urinary tract infections.
· Stomach pains or discomfort walking or sitting.
· Sexually transmitted diseases/pregnancy.
· Quiet and withdrawn.
· Difficulty concentrating.
· Fear or distrust of a particular adult.
· Sexually explicit behaviour.

Emotional Abuse
Action will be taken if the staff team have reason to believe that there is a severe, adverse effect on the behaviour and emotional development of a child caused by persistent or severe ill treatment or rejection or bullying.


Indicators of emotional abuse
· Frequently feel frightened of parent/carer.
· Constantly ‘put down’ humiliated or insulted.
· Living in a home where there is drug or alcohol misusing parents/carers.
· Living in a home where there is domestic violence.
· Radicalisation of children by others

Neglect

Action will be taken under this heading if the staff team have reason to believe that there has been persistent or severe neglect of a child (for example, by exposure to any kind of danger, including cold and starvation) which results in serious impairment of the child’s health or development, including unexplained failure to thrive

Indicators of neglect

· Frequently dirty, hungry or inadequately dressed.
· Left in unsafe situations or without medical attention.
· Left in charge of younger brothers and sisters.
· Underweight and very small for their age.

Injuries in non-mobile children

A child who is not yet crawling, bottom shuffling, pulling to stand, cruising or walking independently, including all children under the age of six months or children with reduced mobility due to disability are considered non mobile.   The ability to roll but not crawl is considered non mobile but may be relevant in some scenarios i.e. baby rolling off a surface. A detailed account of what happened is needed and must be compared with the child’s developmental abilities.  Any such child who has bleeding (including from the nose or mouth), swelling of the head or a reduction in movement of a limb (which may indicate a fracture at the site), burns/scalds or head injuries including irritability, fits or altered consciousness will be referred to The Dorset Council Family Support and Advice line.


Abuse is always wrong and is never the young person’s fault.

In preschool we create an environment where children are safe from abuse and in which a suspicion of abuse is promptly responded to.  In order to achieve this we will;

Exclude Known Abusers

We will always obtain references before employment commences when recruiting a new member of staff in addition to the existing requirement around enhanced criminal record checks and suitability checks carried out by Ofsted. It will be made clear to applicants for posts within the preschool that the position is exempt from the provisions of the Rehabilitation of Offenders Act 1974.  All applicants for work within the preschool, whether voluntary or paid, will be interviewed before appointment is made and will be asked to provide two references before they start their employment.  All such references will be followed up.  In the case of applicants with unexplained gaps in their employment history or who have moved rapidly from one job to another, explanations will be sought.  Enhanced Disclosure and Baring Service checks will be undertaken and applicants will not be permitted to start work until confirmation of their suitability to work with children is confirmed, and all references have been received and followed up if required. All appointments, both paid and voluntary, will be subject to a probationary period and will not be confirmed unless the preschool is confident that the applicant can be safely entrusted to work with children.  

References and Pre-Employment Checks
A minimum of two written references will be obtained, ideally before interview, and always before employment starts.
One reference must be from the candidate’s most recent employer or educational setting.
References will not be accepted from family or friends.
References must be direct from the source either by post or email, and from senior management.
Any concerns raised in references will be followed up and documented.
All offers of employment are conditional upon satisfactory references and an Enhanced DBS check.
We will secure a reference from the relevant employer from the last time the applicant worked with children (if not currently working with children). 
If the applicant has never worked with children, then ensure a reference is from their current employer, training provider or education setting. 
We will ensure electronic references originate from a legitimate source.
 We will contact referees to clarify content where information is vague or insufficient information is provided. 
We will compare the information on the application form with that in the reference and take up any discrepancies with the applicant. 
We will establish the reason for the applicant leaving their current or most recent post, and ensure any concerns are resolved satisfactorily before appointment is confirmed. 
References should be provided for previous employees upon request in a timely manner.
When asked to provide references, providers should ensure the information confirms whether they are satisfied with the applicant’s suitability to work with children and provide the facts (not opinions) of any substantiated safeguarding concerns/allegations that meet the harm threshold. They should not include information about concerns/allegations which are unsubstantiated, unfounded, false, or malicious.

Children’s intimate care privacy

We will ensure that children’s need for privacy is considered alongside needing to ensure that staff are not left in a compromising situation where allegations could be made due to lack of witnesses. Staff will not actively search for unusual marks, bruises or injuries including female genital mutilation but in the course of supporting toileting if they are noticed they will be recorded on a record of concern form and the staff member will speak to the DSL.  

Seek and Supply Training

There is a requirement that all staff will renew safeguarding training every two years but providers may consider whether any staff need to undertake annual refresher training during any two year period to maintain basic skills and keep up to date with any changes to safeguarding procedures or as a result of any safeguarding concerns that occur in the setting.
Whistle Blowing and Managing Allegations Against Staff Procedures

When to raise a concern
If a member of staff, volunteer, student or anyone involved in the organisation has any concerns about malpractice, safeguarding, safety, danger to health and safety, bullying, humiliation, discrimination, poor practice, unsafe practice, abuse or neglect or deliberate concealment of information about any of the above they should immediately raise their concerns as stated below.

How to report a concern 
 As a first step, you should normally raise the concern verbally with the Manager. This depends, however, on the seriousness and sensitivity of the issue involved and who is suspected of the malpractice. If you are unable to go to the Manager you can contact the Deputy Manager and/or Chair Person, if you are concerned about the chair person or deputy you can go to the manager. If an employee or volunteer feels that the matter cannot be discussed with the manager, Deputy or Chairperson then Ofsted can be contacted by email- whistleblowing@ofsted.gov.uk or by phone on 0300 123 3155. Supervision time will be used to allow practitioners to discuss sensitive confidential concerns that they may have. Concerns will be investigated and resolved as quickly as possible.

If you are worried your organisation might be putting children at risk, even if you’re not certain, contact our Whistle Blowing Advice Line to talk through your concerns. You can contact us anonymously, and if you do share your details with us you can ask for them not to be shared with other agencies. 
Call 0800 0280285 email help@NSPCC.org.uk

Once you have raised your concern verbally you will be asked to record in writing your concern to ensure accurate details which should include, relevant names, dates, places and reasons for concerns to demonstrate that there are sufficient and reasonable grounds for your concern.

How we will respond
To protect individuals and those accused of misdeeds or possible malpractice, initial enquiries will be made confidentially where possible, to decide whether an investigation is appropriate and what form it should take such as. 
· investigated by management or through the disciplinary process 
· referred to the police 
· referred to an external mediator
· contact Dorset Council Family Support and Advice line on 01305 228558
· contact the Local Authority Designated Officer (LADO) on 01305 221122 within one working day. You will also need to complete an online referral form but can speak to the LADO before doing so if you wish.

We will try to resolve issues without the need for investigation and if urgent
action such as immediate suspension or contacting the Police due to imminent 
danger is needed, this will be taken before any investigation is conducted. 

When a meeting has to be arranged you can be accompanied by a friend or other professional and you may request that this is held away from the workplace if you wish. We will take steps to minimise any difficulties which you may experience as a result of raising a concern.
  
Subject to legal constraints, we will inform you of the outcome of any 
investigation in writing.

If you are not satisfied with the settings response after you have followed
its complaints procedure you should contact Ofsted

Ofsted will be informed after an investigation if any member of staff is deemed unsuitable to work with children in accordance with regulations made under Section 75 of the Childcare Act 2006.  This will include any allegations of serious harm or abuse by any person working or looking after children at the premises (whether the allegations relate to harm or abuse committed on the premises or elsewhere).  

Ofsted will also be notified of any action taken in respect of the allegations as soon as reasonably possible but within 14 days of the allegation being made.  

Ofsted will be informed of the date of the order, determination or conviction, or the date when the other ground for disqualification arose, the body or court which made the order and the sentence (if any) imposed and provide a certified copy of the relevant order.  In the event of disqualification of a person employed by Stepping Stones preschool they will not continue to employ that person.  

Staff have a duty to inform the Manager of any convictions, cautions, court orders, reprimands and warnings which may affect their suitability to work with children. 
A referral to the Disclosure and Barring Service will be made when a member of staff is dismissed (or would have been if they had not left the setting first) because they harmed or put a child at risk of harm.   

Ofsted may consider a waiver in certain circumstances.  The information must be provided to Ofsted as soon as reasonable practicable, but at the latest within 14 days of the date the provided became aware of the information. If a registered provider or childcare worker is disqualified from working with children they will no longer be employed.  

A registered provider or a childcare worker may also be disqualified because they live in the same household as another person who is disqualified, or because they live in the same house hold where a disqualified person is employed.

Prevent Abuse by Means Good Practice

Adults will not be left alone for long periods with individual children or with small groups.  If an adult needs to take a child aside to discuss inappropriate behaviour they will be visible at all times.
All Adults who take children to the toilet will have an enhanced DBS check. Children will be encouraged to develop a sense of autonomy and independence through adult support in making choices and in finding names for their own feelings and acceptable ways to express them.  This will enable children to have the self-confidence and the vocabulary to resist inappropriate approaches.
The layout of the playroom will permit constant supervision of all the children.
Personal Mobile phones, cameras, tablets or computers or smart watches with the ability to take photos are not to be used on the premises and should be kept out of sight or in the designated phone storage area.  
No phone, camera, computer or tablet or smart watch with the ability to take photos will be taken into enclosed areas where there are children. 
Practitioners will be given regular supervision meetings every half term so that any concerns can be confidentially discussed with the manager.
Use of social media sites and use of cameras and phones will be discussed with new staff when they undertake their initial induction which will include safeguarding children and safe practice. Staff are only permitted to take photos of the children using the setting IPads and this is only once permissions is gained from the parent/carer. These photos are only shared on Tapestry or used to display in the room. If photos are shared anywhere other than tapestry a specific permission will be gained. The setting mobile phone is not to be used to take pictures of the children at any time. 

Child Absences
We will always follow up on child absences in a timely manner and if a child is absent for a prolonged period of time or without notification from the parent or carer, we will attempt to contact them. If no response is gained from parents or carers their alternative emergency contacts will be contacted. We will consider patterns and trends in a child’s absences and their personal circumstances and use our professional judgement when deciding if the child’s absence should be considered as prolonged. Any concerns must be referred to local children’s social care services and/or a police welfare check requested.

Where possible we will hold more than two emergency contacts for each child.

Sharing information at transitions

Effective information sharing underpins integrated working and is a vital element of both early intervention and safeguarding.  Research and experience have shown repeatedly that keeping children safe from harm requires practitioners and others to share information:
· About a child's health and development, and exposure to possible harm
· About a parent who may need help, or may not be able to care for a child adequately and safely
· About those who may pose a risk of harm to a child
Often, it is only when information from a number of sources has been shared and is then put together, that it becomes clear that a child has suffered, or is likely to suffer, significant harm. However, when practitioners share information at an early stage, this should reduce the likelihood of a child suffering significant harm.
The legislation underpinning information sharing is contained in, Working together to safeguard children and The Early Years Foundation Stage statutory framework and HM Government guidance on information on the Pan-Dorset Safeguarding Children Partnership website.  
The Data Protection Act 2018 and General Data Protection Regulations do not present a barrier to sharing information for the purposes of preventing serious harm to the mental or physical condition of any individual.
For children who move out of the setting their file will be physically handed to the next settings Designated Safeguarding Leader by Stepping Stones Pre School Designated Safeguarding Lead or their Deputy.  When children move out of the county their file will be sent to their new setting by recorded delivery.  An official receipt from the receiving setting will be sought to prove handover.  If we have nowhere to pass information onto we will retain the information for 25 years.

Respond Appropriately to Suspicions of Abuse

Changes in children’s behaviour/appearance will be investigated.  Our Designated Safeguarding Lead will take the lead in dealing with any initial concerns, and then decide whether to take advice from outside agencies such as The Dorset Council Family Support and Advice line, and the Police.
Parents will normally be the first point of reference, although suspicions will also be referred as appropriate to The Dorset Council Family Support and Advice Line. Any concerns will always be discussed with the parents/carers of the child unless this will put the child in imminent danger or significant harm. 
All such suspicions and investigations will be kept confidential, shared only with those who need to know. This will include the manager who is the Designated Safeguarding Lead and the Deputy Designated Safeguarding Lead and it could sometimes be appropriate to tell the Safeguarding Lead on the committee and the Chairperson. An allegation of child abuse or neglect could lead to a criminal investigation so staff will not do anything that may jeopardise a police investigation, for example, ask a child leading questions or attempt to investigate the allegations of abuse. The Dorset Council Family Support and Advice line takes the lead role in enquiring about safeguarding children issues related to the child whilst the employer retains the responsibility for disciplinary actions related to their staff member, volunteer or carer.
We will encourage third parties who voice concerns about safeguarding issues to contact The Dorset Council Family Support and Advice line.

Keep Records

Whenever worrying changes are observed in a child’s behaviour, physical condition or appearance, a specific and confidential record will be set up, quite separate from the usual on-going records of children’s progress and development.  This record will include, in addition to the name, address and age of the child, timed and dated observations describing objectively the child’s behaviour/appearance or situation that has caused the concern, without comment or interpretation, where possible, and the exact words spoken by the child; the dated name and signature of the recorder.

Such records will be kept in a separate file and will not be accessible to people in the preschool other the Designated Safeguarding Lead and the Deputy Designated Safeguarding Lead and the committee safeguarding lead and the chairperson if required. Depending on the concern the record will be kept for the purposes for building up a picture or advice will be sought from The Dorset Council Family Support and Advice line or if we feel there is immediate danger, the Police.

Supporting Staff

In cases of suspected child abuse or when a disclosure has been made to staff we will support that staff member through this stressful and upsetting process, including getting outside help, if they wish.  

Liaise with Other Bodies

The preschool operated in accordance with Local Authority guidelines and GDPR.  Confidential records, kept on children about whom the preschool has concerns about, will be shared with The Dorset Council Family Support and Advice Line if the preschool feels that adequate explanations for changes in the child’s condition have not been provided. If a report on a child is made to the authorities, the child’s parents will be informed before the situation is reported unless we feel that this will put the child at risk. If an assessment is carried out that results in a social worker being assigned we will have the contact details of any relevant parties involved, to ensure that it would be easy in any emergency for the preschool and The Dorset Council Family Support and Advice line to work well together

Supporting Families

The preschool will take every step in its power to build up trusting and supportive relationships between families, staff and volunteers in the group.
Where abuse at home is suspected, the preschool will continue to welcome the child and families while investigations proceed. Confidential records kept on a child will be shared with the child’s parents. With the proviso that the care and welfare of the child must always be paramount, the preschool will do all in its power to support and work with the child’s family.

Safer Eating

In cases of choking first aid MUST be administered following the latest guidelines given during our 12 hours paediatric first aid course that all staff attend. When standard basic life support for choking has been followed without success or cannot be applied because any of the following apply: person in a wheelchair, bedridden, sitting at a table, pregnant or obese (this is not an exhaustive list). We will use the Life Vac Anti-Choking device for airway clearance and call 999. 

When a child experiences a choking incident that requires intervention, we will record details of where and how the child choked and ensure parents and/or carers are made aware. The records will be reviewed periodically to identify if there are trends or common features of incidents that could be addressed to reduce the risk of choking. Appropriate action will be taken to address any identified concerns

 We will ensure that we use a training providers who offer Paediatric First Aid training that is a member of a Trade Body with an approval and monitoring scheme, the Voluntary Aid Societies and those who work under Ofqual Awarding organisations offering nationally regulated qualifications. It may also be helpful to refer to HSE’s guidance about choosing a first aid training provider.

For new referrals and safeguarding concerns for professionals the Dorset Council Family Support and Advise Line
01305 228558

Dorset Police 	emergency 999 
			non emergency on 01202 222222


Dorset Council Designated Officer  (LADO)
01305 221122 LADO@dorsetcouncil.gov.uk

Pan Dorset Safeguarding Children Partnership
website www.pdscp.co.uk

The internet Watch Foundation www.iwf.org.uk

Child Exploitation and Online Protection centre www.ceop.police.uk/ceop-reporting

UK Safer Internet Centre Helpline for Professionals www.saferinternet.org.uk/professionals-online-safety-helpline

NSPCC www.nspcc.org.uk

Designated Safeguarding Lead and manager: Donna Peters
Deputy Safeguarding Lead and Deputy manager: Hayley Frear	
Assistant Deputy Safeguarding Lead and Assistant deputy manager: Sarah Selby 






















Annex C: Criteria for effective safeguarding training 

1. Training is designed for staff caring for 0 – 5 year olds and is appropriate to the age of the children being cared for. 
The Manager, Deputy Manager and Assistant Deputy will undertake level 3 training and read ‘What to do if you’re worried a child is being abused: all other staff will undertake level 2 safeguarding training every two years but managers may consider whether any staff need to undertake annual refresher training during any two year period to help maintain basic skills and keep up to date with any changes to safeguarding procedures or as a result of any safeguarding concerns that occur in the setting.

2. The safeguarding training for all practitioners must cover the following areas: 
• What is meant by the term safeguarding. 
• The main categories of abuse, harm and neglect.
 • The factors, situation and actions that could lead or contribute to abuse, harm or neglect. 
• How to work in ways that safeguard children from abuse, harm and neglect. 
• How to identify signs of possible abuse, harm and neglect at the earliest opportunity.

 These may include: 
• Significant changes in children's behaviour. 
• A decline in children’s general well-being. 
• Unexplained bruising, marks or signs of possible abuse or neglect. 
• Concerning comments or behaviour from children. 
• Inappropriate behaviour from practitioners/childminders or household members, or any other person working with the children. This could include inappropriate sexual comments; excessive one-to-one attention beyond what is required through their role; or inappropriate sharing of images.
 • Any reasons to suspect neglect or abuse outside the setting, for example in the child’s home or that a child may experience emotional abuse or physical abuse because of witnessing domestic abuse or coercive control or that a girl may have been subjected to (or is at risk of) female genital mutilation. 
• How to respond, record and effectively refer concerns or allegations related to safeguarding in a timely and appropriate way. 
• The setting’s safeguarding policy and procedures. 
• Legislation, national policies, codes of conduct and professional practice in relation to safeguarding.
• Roles and responsibilities of practitioners and other relevant professionals involved in safeguarding. 

3. Training for the DSL should take account of any advice from the local safeguarding partners or local authority on appropriate training courses.
In addition to the areas set out in paragraph 2, training for the DSL must cover the elements listed below: 

• How to build a safer organisational culture. 
• How to ensure safer recruitment.
• How to develop and implement safeguarding policies and procedures.
 • If applicable, how to support and work with other practitioners/assistants to safeguard children. 
• Local child protection procedures and how to liaise with local statutory children's services agencies and with the local safeguarding partners to safeguard children. 
• How to refer and escalate concerns including as described at paragraph 3.8/3.9 of the EYFS. See foot note
• How to manage and monitor allegations of abuse against other staff. 
• How to ensure internet safety. 

Foot Note

3.8 Registered providers must inform Ofsted of any allegations of serious harm or abuse by anyone working, or looking after children at the premises. This must happen whether the allegations of harm or abuse are alleged to have been committed on the premises or elsewhere, for example, on a visit. Registered providers must also notify Ofsted of the action they have taken in response to the allegations. Ofsted must be notified as soon as is reasonably practicable, but in any event within 14 days of the allegations being made. A registered provider who, without a reasonable excuse, fails to do this, commits an offence.

Suitable People

3.9 Providers must ensure that people looking after children are suitable; they must have the relevant qualifications, training and have passed any required checks to fulfil their roles. Providers must take appropriate steps to verify qualifications, including in cases where physical evidence cannot be produced. Providers must also ensure that any person who may have regular contact with children (for example, someone living or working on the same premises the early years provision is provided), is suitable

Below is an outline of the description and outcomes of both level 2 and level 3 safeguarding training. This is in line with EYFS statutory guidance and Working Together to Safeguard Children, the training is organised by Dorset Council. 

Level 2
Description
This course is a foundation course in safeguarding children for those working in early years settings including childminding assistants and committee members. It will cover the requirements of Ofsted and the Early Years Foundation Stage. Identify the four categories of abuse.
 
Outcomes
By the end of the course participants will be able to:
· Identify the four categories of abuse
· Recognise the signs and symptoms of abuse
· Know how to responds to a disclosure
· Understand the referral process
· Be aware of safer working practices
Level 3
Description
The aim of this course is to provide a clear understanding of working together in safeguarding from a multi-agency perspective. The course is underpinned by the latest government statutory guidance and seeks to provide you with the knowledge in safeguarding, so you have the confidence to safeguard children and work effectively with partners. Please see our Resources page for the link to the latest “Working Together to Safeguard Children” guidance. 

Outcomes
By the end of the course participants will be able to:
· Understand the child protection processes from the perspectives of the child and the family and how it impacts on them
· Describe what to do when there are concerns about a child’s welfare in complex and challenging situations
· Gain an awareness of the continuum of need threshold document and escalation process
· Increase confidence in own roles and responsibilities in safeguarding and promoting the welfare of children
· Describe good information sharing practice and issues of consent
· Explain the importance of appropriate communication with children, families and professionals
How Practitioners are supported to put their safeguarding knowledge into practice.
We will ensure that all staff attend either level 2 or level 3 safeguarding training depending on their role in the setting every two years and if we feel they need more frequent refresher courses this will be done on an annual basis. 
All students on long term placements, volunteers aged 17 or over and staff working as apprentices who are to be included in ratios must have a valid paediatric first aid certificate. 
All staff who obtained a level 2 and/or level 3 qualification since 30 June 2016 must obtain a PFA qualification within three months of starting work in order to be included in the required staff: child ratios at level 2 or level 3 in an early years setting. All staff who have completed the experience-based route must obtain a PFA qualification before they can be included in the staff:child ratios at level 3. To continue to be included in the ratio requirement the certificate must be renewed every 3 years.
We will ensure we follow Government guidance regarding staff qualifications and ratios.
We foster a culture that encourages staff to openly communicate concerns and feel supported in raising them, this includes: 
We encourage staff to discuss any concerns they may have regarding a child or family and record these concerns using our record of concern form, and we have an open door policy where they know they can always approach us with concerns.
We ensure that all staff understand that these records of concern can be essential in building up a picture regarding a family. 
We hold half termly confidential supervision meetings with all staff to allow them to share any concerns that they may have regarding the setting, the staff, any students or any of their key children. 
We have regular staff meeting where staff can express their concerns regarding anything to do with our families.
The manager, deputy manager and assistant deputy manager have all undertaken the Encompass training and know what procedures to follow if a Police protection notice is issued and all remaining staff know they will be told no details but that they need to be mindful of the child concerned. All staff know not to question the child in question but be prepared if that child wishes to talk or make a disclosure. If the child does share any information staff know to record using our record of concern and discus with the Designated Safeguarding Lead or her deputy. 
The DSL will provide expertise, guidance and to support staff on safeguarding matters and will demonstrate a strong commitment on safeguarding ensuring it is a high priority in the setting. They will also promote a positive and supportive culture where staff feel valued and empowered to act in the best interest of the children. 
All staff will be given all of the policies and include any updates and required to read them. 
All policies and procedures are regularly reviewed and updated to reflect best practice and any changes in legislation. The Family Support and Advice line number is clearly displayed in the classroom along with those in the setting responsible for safeguarding. 
All staff involved in close contact of the children will undergo safer recruitment procedures including DBS check, interviews and reference taken before employment starts. 
https://assets.publishing.service.gov.uk/media/669e7501ab418ab055592a7b/Working_together_to_safeguard_children_2023.pdf
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